Rights for employees taking pregnancy and parental leaves
Employees on pregnancy or parental leave have several rights.
The right to reinstatement
In most cases, an employee who takes a pregnancy or parental leave is entitled to:
· the same job the employee had before the leave began;
or
· a comparable job, if the employee’s old job no longer exists.
In either case, the employee must be paid at least as much as they were earning before the leave. Also, if the wages for the job went up while the employee was on leave, or would have gone up if the employee hadn't been on leave, the employer must pay the higher wage when the employee returns from leave.
If an employer has dismissed an employee for reasons that are totally unrelated to the fact that the employee took a leave, the employer does not have to reinstate the employee.
The right to be free from penalty
Employers cannot penalize an employee in any way because the employee:
· took a pregnancy or parental leave;
· For example, an employee adopted a child and took parental leave.
· plans to take a pregnancy or parental leave;
· For example, an employee tells other employees of plans to have children.
· is eligible to take a pregnancy or parental leave;
· For example, an employee’s spouse has just given birth. The employee has not yet decided to take parental leave, but the employee is eligible
· will become eligible to take a pregnancy or parental leave.
· 
· For example, an employee tells an employer of a same sex partner’s pregnancy. The employee is not yet eligible to take parental leave because the employee is not yet a parent, but the employee will be eligible to take parental leave in the future.
· asks questions about pregnancy or parental leave.
· For example, an employee asks the employer if a father can take parental leave.
A “reprisal” is when an employer penalizes or threatens to penalize an employee in any way for doing any of these things.

